GREGORYAPPEL.COM

GsA

INSURANCE

Employer’s Forum
ACA Update - 5-12-15
Presented by:

Chad Morris, Vice President - Employee Benefits Consultant
Gregory & Appel

317-634-7491 @GREGORYAPPEL




Presenter

Chad Morris - o
* Vice President — Employee GREGORY&APPEL

Benefits Consultant INSURANCE
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* 2015 Public Marketplace Open Enrollment
Results — Year 2

» King vs. Burwell

* Employer ACA Updates
- Recapping the ACA so far...
- Employer Reporting Requirements
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2015 Public Marketplace OF Results - Year2

HealthCare.gov Individuals & Families Small Businesses Espafiol

Get Coverage Change or Update Your Plan Get Answers - SEARCH

'_--

You can still get 2015 health'coverage

You can enroll if you have certain life changes — like getting married, having a baby, losing other coverage, or
moving — or if you qualify for Medicaid or CHIP

SEE IF YOU CAN GET COVERAGE

Want a quick overview first?
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Marketplace Map — State vs. Federal Marketplaces

AK FL

Federally-facilitated 27 Partnership 7
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Marketplace Enrollment Periods

2015

*Open Enrollment period was from November 15,
2014 through February 15t 2015

*Special Enrollment Period (SEP): Available after
February 15t for those who experience a qualifying
life event: Getting married, having a baby, losing
other health coverage, etc.

2016 — Date Change

*Open Enrollment period is from November 1st,
2015 through January 315, 2016
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2015 National Enrollment Numbers

* Nearly 11.7 million Americans selected or were automatically reenrolled into a 2015
health insurance plan through the Health Insurance Marketplace

*Up from over 8.0 million enrolled last year (46.25% increase)

37 States using Healthcare.gov platform:

* 8.84 million people selected or were automatically reenrolled

* 4.6 million (52%) were new customers, 2.2 million were active reenrollees, and 2.0 million were automatic
reenrollees

*Average Monthly Premium before advance premium tax credit: $364

* 87% (7.7 million) have selected a plan with financial assistance with an average value of $263/person/month
or about $3,156.00/person/year.

*The average advance premium tax credit covers about 72% of the gross individual premium with an average
net premium of about $101 per month or an average annual cost of $1,212.

*69% selected a Silver Marketplace plan (Silver health plans pays approx. 70% of the total cost)

* 1.36 million were determined or assessed eligible for Medicaid/CHIP by the Marketplace
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2015 Indiana Enrollment Numbers

* 219,185 Hoosiers selected or were automatically reenrolled into a 2015 health
insurance plan through the Health Insurance Marketplace

*Up from 132,423 enrolled last year (65.51% increase)
* Indiana is in the Top 15 in the nation for enrollment at #15

* 109,592 (50%) were new customers, 55,906 were active reenrollees, and 54,663 were
automatic reenrollees

*Average Monthly Premium before advance premium tax credit: $438 (vs. $364 Nationally)

* 87% (190,690) have selected a plan with financial assistance with an average value of $319/person/month
or about $3,828.00/person/year.

*The average advance premium tax credit covers about 73% of the gross individual premium with an
average net premium of about $120 per month or an average annual cost of $1,44o0.

*No data available on what type of metallic plan was selected

* 66,539 were determined or assessed eligible for Medicaid/CHIP by the Marketplace
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Issue and How Did We Get Here?

« What is the issue?

« If an individual purchases insurance through a federal-run exchange (in the event
that the state opts out of settling up its own exchange), can he/she still qualify for
a premium tax credit?

* The Obama administration says yes; the King plaintiffs say no.

-How did we get here?

* The language in the ACA says that individuals can get tax credits if the enroll
“through an Exchange established by the State.”

* 34 States currently operate on the federally run marketplace

* The Obama administration, meanwhile, argues that the law, as a whole, makes
clear subsidies should be available for those enrolling in any exchange, whether
established by the state or federal government
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What’s at Stake?

A ruling in the favor of the plaintiffs:

* Could lead to the loss of subsidies for those who receive them in 34 states with
federal exchanges (if the states don’t take action to set up their own exchanges)

* An estimated 7.5 million* would be impacted

» Without subsidies, many would not be able afford insurance and would thus not be
subject to the Individual Mandate

* Employers in those states would not have employees receiving Federal subsidies and
would thus not be subject to the Employer Mandate

* Health insurance policies could become actuarially skewed and subject to unstable
underwriting because:

* The population that would actually be getting coverage would be dramatically smaller and
* Those most likely to drop coverage would be disproportionately young and healthy

*Number was estimated by the Kaiser Family Foundation and verified by HHS in March, 2015
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Potential Fixes and Timeline

Potential Fixes:

* Congress could fix the statute

* Congress could extend the deadline for Federal funding for development of state
exchanges

* States could establish exchanges without Federal funding

* States could establish legal exchange but rely on Federal government to run it
Timeline:

* Supreme Court agreed to take on the case in November, 2014
* Hearings were in March, 2015
» Supreme Court Decision is expected in June, 2015
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Employer ACA Updates

CHANGE

AHEAD 1,




Recapping ACA so far...

GREGORYAPPEL.COM 317-634-7491 @GREGORYAPPEL




Affordable Care Act (ACA) Timeline

The timeline below highlights key dates of enactment for major ACA requirements affecting large employers.

2010 2011 2012 2013 2014 2015 2016
e ACA passed e Dependent e W-2 reporting of e Health Care FSA e Individual mandate » Employer e Employer mandate
e Plans determine coverage to age plan value maximum is limited e Exchanges mandate (100+ (50+ FTEs)
grandfathered 26 o Summary of Benefits |® Exchange notice (Marketplace)/ Low FTEs) « Reporting
status e No lifetime dollar and Coverage (for e Medicare tax income subsidies + Medical and )
e Early retiree limits 2013 Open increase for high e No pre-existing prescription requirements
reinsurance e Restrictions on Enrollment) incomes condition exclusions copays apply to

program begins
(to 2013)

e Phase out of
donut hole begins
(to 2020)

e Taxes on tanning
services

GREGORYAPPEL.COM

annual dollar limits
No pre-existing
condition
exclusions for
children

No reimbursement
of over-the-
counter (OTQC)
drugs without
prescription
Preventive care
covered at 100% in-
network

No referrals for
OB/GYN,
pediatrician,
emergency room
Expanded appeals
process

Insurer medical
loss ratio
limits/rebates
Brand drug
discounts in donut
hole

Taxes on
pharmacy
manufacturers

317-634-7491

Women'’s preventive
care covered at 100%
PCORI fee applies
(to 2019) — payable
in 2013

@GREGORYAPPEL

2.3% excise tax on
medical devices

for anyone

No annual dollar
limits

Waiting periods
cannot exceed 90
days

Coverage for
approved clinical
trials

Limits on in-network
out-of-pocket
maximums apply
Wellness incentives
(allowed up to 30%
(50% for tobacco)
Health Insurance tax
Transitional
Reinsurance fee (to
2016)

Individual/ Small
Group:

- Essential health
benefits [ metal
tiers

- Guaranteed
issue and
renewability,
high rusk pool

- Community
rating, limits on
age rating

out-of-pocket
(OOP) maximum

Slight variations in timing may exist

for non-calendar year or
grandfathered plans.
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Recap - The Employer Mandate

« Effective January 1, 2015, the Affordable Care Act (ACA)
imposes a penalty on large employers that do not offer
minimum essential coverage to “substantially all” full-
time employees and dependents.

* Large employers that do offer coverage may still be
liable for a penalty if the coverage is unaffordable or
does not provide minimum value.

« The ACA’s employer penalty is referred to as the
Employer Shared Responsibility Mandate or “Pay or
Play”.
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Recap - The Employer Mandate

In Indiana a large employer is one with at least 50 full-
time equivalent employees

A full-time employee is defined as working at least 30
hours of service per week

The IRS has published a safe-harbor test for employers
to determine if coverage is “affordable”

Although this test is based on employee earnings only,
the marketplace will use “household” income to
determine if a subsidy is available

The employer coverage must provide at least a 60%
actuarial benefit value
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Penalties

v" A Penalty - If coverage is not made available to at least 70% in 2015
& 95% in 2016 of all full-time employees, the penalty is $2,000 per
employee (less the first 30) per year*

v" B Penalty - If the coverage is unaffordable and/or does not
provide minimum essential value, the penalty is $3,000 for each
employee who enters the marketplace and qualifies for a subsidy.
The penalty is determined when the employee enters the
marketplace and “qualifies” for a subsidy.

If employer coverage is offered and such coverage is affordable and
provides minimum value, no subsidy will be available through the
marketplace.

*2015 is a transition year — Penalties do not apply to ALEs with under 100 employees in 2015. For ALEs with
100 or more employees coverage must be offered to at least 70% of FTE less the first 8o.
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Full-Time Status Determination

If Offer coverage to
YES, employee within
then 90 days of hire
Is employee
= exﬁﬁﬁft?g]é?) 2% Start the Initial
employee o , - ) If Measurement
is hired ours or service unknown, Peri IMP _
per week/130 hours cannot be deetrelcr)rcrlli(ne if)trgg Did the employee
service per month) reasonably employee avei:]atghee I?I(\)/Iggurs
determined averages 30 ;
then... or more hours

per week

If YES, then If No, then

4 . 4

Offer coverage for
stability period
or potentially
pay a penalty

No offer of
coverage is

required
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Example: Variable Hour Employee

Administrative Period

May 10, 2015 — June 30, 2015

Initial Measurement Period Stability Period
May 10, 2014 — May 9, 2015 July 1, 2015 — June 30, 2016

2014 2015 2016
Ongoing Employee Standard Measurement Period Stability Period

Oct. 15, 2014 — Oct. 14, 2015 Jan. 1, 2016 — Dec. 31, 2016

Administrative Period
Oct. 15, 2015 — Dec. 31, 2015

*Employers may use a shortened look-back period of 6 months for 2015



Special Rules for New Hires

For newly hired variable-hour employees, the initial measurement
period combined with the administrative cannot extend beyond

“the last day of the first calendar month beginning on or after
the one-year anniversary of the employee’s start date”

(B) Limit on combined length of initial measurement period and administrative period. In
addition to the specific limits on the initial measurement peried (which must not
exceed 12 months) and the administrative period (which must not exceed go days),
there is a limit on the combined length of the initial m easurement period and the

administrative period applicable to a new variable hour em plovee or new seasonal

BTN S pecifically, the initial m easurem ent period and administrative period

ogether cannot extend beyond the last day of the first calendar m onth beginning on

or after the first anniversary of the em ployee's start date. |JS &S 1] JERIEE] s JiTE I
large em plover member uses a 12-month initial measurement period for a new
variable hour em ployee, and begins that initial measurement period on the first day of
the first calendar month following the em ployee's start date, the period between the
end of the initial measurement period and the offer of coverage to a new variable hour
em ployee who works full time during the initial m easurement period must not

exceed one month.

Paylocity, “ACA Reporting Requirements”
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Special Rules for New Hires

In other words...

Employers with an 11 or 12 month
meadsurement period cannot use a 90 day
administrative period with new hires

Paylocity, “ACA Reporting Requirements’
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Variable Hour Employees - Special Considerations

Vacation and Paid Time Off

Hours of service must include paid time off such as vacation, holiday, sick time, disability, layoff, jury duty, and military leave of absence . This
means that when measuring hours for determining eligibility for coverage, employers must treat paid time off as if the employee was working
during that time .

Example:
Bob works 30 hours per week, but takes 2 weeks of paid vacation in April.
+ Bob’s employer must count his hours as if he worked 30 hours per week for the entire month of April.

Unpaid Leave

For certain types of special unpaid leave, employers are required to exclude the period of unpaid leave entirely in determining average hours per
week during the measurement period. As such, hours excluding special unpaid leave are treated as average hours for the entire measurement
period.

Special unpaid leave that employers must ignore in the calculation includes unpaid leave subject to Family Medical Leave Act (FMLA) or
Uniformed Services Employment and Reemployment Rights Act (USERRA), and unpaid leave on account of jury duty.

Example 1:
Sue works 30 hours per week for Company, but Sue takes 6 weeks of unpaid FMLA leave from July through mid-August. Company uses a 12-
month measurement period .
« Company may not count zero hours for Sue during the FMLA period. The calculation of Sue’s hours must be based solely on the hours
she worked during the other 46 weeks of the year; in other words, Company must treat Sue as if she was working during the FMLA
period.

Example 2:
Joe works 30 hours per week for Company, but Joe takes 2 weeks of unpaid personal leave in February. Company uses a 12-month
measurement period.
«Company can count zero hours for Joe for the 2-week period of personal leave, since personal leave is not special unpaid leave. As
such, Joe’s average hours for February are 15 hours per week (30 hours for week 1 and week 2, 0 hours for week 3 and week 4 = 60
total hours divided by 4 weeks = 15).
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Ongoing Employees

v’ Employee’s status as full or part time is
locked in during the stability period,
regardless of the employee’s actual hours
worked.

v'A change in the employee’s employment
status during the stability period generally
does not affect the classification of the
employee during the remainder of the
stability period.

v'Unless — (limited exception under final rule)

Ice Miller, ISHHRA Fall Education Conference Employee Benefits Update
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Ongoing Employees - Limited Exception

v'The final rule created an exception to the stability period
rule where an employee changes employment status and
is no longer a full time employee in the middle of the
stability period.

« If such an employee does not average at least 30 hours of
service per week for each of three full calendar months
following the change in status AND, the employee was
covered for at least 90 days prior, the employer may drop
the employee from coverage as of the last day of the fourth
calendar month.

- Employees hours will then be counted on the monthly
measurement period method until the end of the next full
measurement period.

Ice Miller , ISHHRA Fall Education Conference Employee Benefits Update
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Employer Reporting
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Reporting - Code Sections 6055 & 6056

 Effectivein 2014. Compliance is voluntary for 2014 and mandatory for 2015
« Reporting requirements are complex
 Applies to all Applicable Large Employers (ALE)*

+ Reporting is still required for employers with 50-99 employees who are
exempt from the mandate in 2015

« Code 6055 applies to insurers and self-insured plans
« Code 6056 applies to (ALEs)
* Key Dates
- February 1, 2016 - reporting due to individuals [ employees (generally
due by January 31, but January 31, 2016 is a weekend)

 February 29, 2016 — reporting due to the IRS if NOT filing electronically
(generally due by February 28, but February 28, 2016 is a weekend)

« March 31,2016 — reporting due to the IRS if filing electronically

«  *ALE: Employer with at least 50 FTE employees during the prior year
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Reporting - Code Section 6055

* Reporting will be used by the government to
track the individual mandate

* Reporting is not required for HSAs, on-site
clinics, wellness programs and dental/vision
plans

* ALEs reporting under both sections will file

using a combined reporting method, Form
1094-C and Form 1095-C

GREGORYAPPEL.COM 317-634-7491 @GREGORYAPPEL

28



Reporting - Code Section 6056

» Applies to all ALEs

* Reporting will be used by the IRS to track
compliance with the employer mandate and
to determine eligibility for tax
subsidies/credits

* Form 1095-C - Must be provided to
employees by January 31, 2016

* Form 1094-C — Due to the IRS by February 28,
2016 (March 31, 2016, if filing electronically)

GREGORYAPPEL.COM 317-634-7491 @GREGORYAPPEL
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Reporting - Code Section 6055

WHO WHAT WHEN WHY

must receive information must miust the information iz the form required?
the form? be reported? be provided?

Employee Required information on Mo later than January 31* The IRS will use this
; Form 1085-C (ALE Mambsrz) information o enforce
that received
mm sl or Form 1083-B (notan ALE penalties under the employer
Wit Eaach e, and individual mandates
coverage (MEC) 7
® Mams and 55N of ewary
perzon coverad undsr the
employes’s program or policy
* Monthe that the employes

and any dependants wars
anrotled and entitled to

recaive benefiz

Iinternal CGompleted Forma 1085-C Mo later than March 31* The IRS will use this
Revenue Service i Mﬂmﬂ ums i SNt if filed electronically information to enforce
p ! o penalties under the employer

Member) pluz: and individual mandates.
& Total number of FTE: per

calendar mionth

® Tital headcount per
calandar month

®* Cortifhication that Minimum:
Ezsantial Coverage was
offerad per calendsr month

Equifax “Reporting Under the Affordable Care Act
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Reporting - Code Section 6056

IRS Reporting Defined

WHAT WHEN WHY

information must be must the information is the form required?
reported? be provided?

k- Required =2sctiona of Form k Mo later than January 31* k The IRS will use this l
.IIJ‘JE-G..inl::Iuding smployes information to enforce
information such as: penalties under the employer
# Whether coverage waz and individual mandates.
offersd by calendar month

* Employes's share of the
lowast cost monthly premium
by calendar month

& Wheather an applicable 4580H

Gafe Harbor was used by
calendar month

Anyone that was a
full-time employes (FTE)

: l Completad Forms 1085-C k‘ Mo later than March 31* k The IRS will use this t
iin : pluz required ssctions of Form if filted electronically information to enforce
= : I'IDN—G._mnlu.dlng -"'-LE Mamber penafties under the employer
HEN information such as: and individual mandates.
* Total number of FTEs per
| calendar month
® Total headcount per
calendsr month

» Coriification that Minimum
Ezzantial Coverags waz
offered per calendar month

Equifax “Reporting Under the Affordable Care Act

GREGORYAPPEL.COM 317-634-7491 @GREGORYAPPEL 31



Reporting - Form 1095-C

Provided to each employee by January 31, 2016

o b00115

-1095-C Employer-Provided Health Insurance Offer and Coverage O MBI 55 1

Doy edencnd ot s Ty » Information about Form 1095-C and Its sep I & wimLIrs, 1085¢. CORRFCTED 2@14 E002L5

nmnmu:.m T Form 1085 [2014) Faga 2

1 Marma of ampicy 2 T & Em Part Il. Employer Offer and Coverage, Lines 14-16

= oy oy (=] mmamg_gé?“r;%clplem . i YT ke A W e W G il v —
m mw‘g%”%ﬁﬁw&m you 2nd your spouse and depandentis), f any. This Ifommation raiates to eligibilty for coverage
'3 Sinoat nddress. (RClcing aparmant no) 0 Strect address fnckucing room or suba o 10 Gontact tokphona rumbar 1“""‘“ We”“‘"ﬂ P'I Fevist il herea 10y by vour Subsiazea oy g mum&(:-?m gn?mmmmwm-m FoF more
Sriayen o 1086, Part IS AT Sbout B SOPE, o o eyt ‘"._“ e
City ar town & Stata or provinca & Couriyy and ZF o loraign postal coda | 11 City or toen 12 Bt or province 13 Couriry end ZIF or oraign posal cods iy !.m}'“’nsﬂ’wmg"mmmmmmmmpﬂnmmmmm o mnuumnmm«wow::?e mwmm:umaspmnrmummm
mmn.ﬁammmmnmmmnuumwwmmmm it gl Yokt pesly. i mmgm‘“;';m
e pr relt, 5e2 Pup. 974, Premium Tai Gradt {PTC). You may receve
verage mm'm“m"mmmp mgmmmm ik erm‘?&mmmm“mwwummm Cualiying Offer for
AlTZMonts Jan 20 War Apr Way Jine July Al Sept oot Now [ et b ool b gl et i of the calendar yeer.

14 Offarar mmmmmumummwwsmmmm um 8. Mirimum essential mirémum o essantial
ookl et bl e nt Gaverags NOT afferad to your Spouse or dependentis).
wmmm\mmmmwmwlmw\smmwmwwnn 1C. Minkmum essentlal coverags providing minimurm value offersd o you and minimum essental

5 Employas Snarg| o e £ i you s o 086-C provng nformaton about e el cverags Coverape offered 1o your dependentis) but KOT your spouse:

Lot 0. MINIMAUM eS5ential COVErags Providing MINTAM VaIUES M7ared 0 YU BN MINMUT assental
|nmmnywmmqmnmnmmmmmmmmm Caverage offered to yoLr 5poUSe but NOT your

tor SatOny reabanehp 9 o (ERTES 1 M 25 mly mames, anflisd 1 your Bmpiayers ln pen 1E. Minimum essential coverage providing minimm value oifered 1 you and minimum essential

Mrimum e (g g g 3 § 3 & g 3 3 $ [ '3 and that plan I5 & type of pian refemed to &5 & *sei-nsured” pian, Farm 1085-C, Pat Il pravioes Coveraps offered to yoLr dependents) and spousa.

Coverags. Information o aSsist you I GOMpieting your Icome {EX retLem by SNowing you of Inose fermily 1F. MNIMUM assentlal Covarage NOT ProviBng MINIMU valuS CIEFed 10 O, oF You and your

- quaitying health 2 10 35 “MinmLT Esseni coverageT for same snouse oF degendents), OF YOU, YOUF spouse, and

0 Aoplutnl or all monins during the yeer. 16 You were HOT 2 npicye for any monm af

Harbor amar cada, fyour smpioye e you ora rage through 2 a nnearmmmofmmnryeum

¥ appikcabis) ganar n et mam, mmumnmmwmmmmmpm‘gm OB WIE be entereq 1 e A T2 Manths DOX Cr ine 14

=t Gaverage wik fumish yau Information abaut e coverage seperctely on Fom 1035-, Heath coverage aftered any et offered
EOI covered individuals n cmnge Similary, muamw memoer obizined mHmUT essential coverage fram mﬂsmmmﬂmmﬁmn@:ﬂ COVETgE o PN
; ; P ; i i En0iner SOUTE, SUCH 85 & &n Inclvidus market plar. o
If Employer provided self-insured coverage, check the box and enter the information for each covered individual. B, g %Mn‘mmmuummmm ||.Y%wmmwm@:mw$&wsm:mmmg&m
“’m"“""‘g““ Btiout ey Lot it 8 Ehet your em) mampmmamm‘ mmmmmqm’ itar
A Harme of cavarnd Incividuss(s) e [gocepattE | oo | oo TAMRRMCOICONINE.. e o m" “W”"m“mmmw"mp:‘nnlmw&"mm“mmahm Information Ut the health caverage, If &ny, you were affersd (see In2 10],
rotmalebls a2 morsl Jen | Feb | Mar | Apr [ May [June [ Juy | Aug | Sept [ Oci | Mow | Dec 1064, Hsalth Insurance Marketplabe Statement Line 16. Ths line ragarts o =hare of the lowest-cost pramium for sei-aniy
— : . ‘Emount reported rmse MET& unt w&ﬂm‘:mmmn#w
EMEAYES &R MRGUIB 0 ILATISN FONT 1095-C 0Nl 10 106 EMpIOyee. A5 e on may Emount you coversge you
” of this Fam 1 e members ol Line 15 wil show an
O |ojojo|ojo|pojg|o|o|D|ojo [w]Ssssenmsasmess., Sty
FeqUeS? T foF ther recans. required o CONTIbULS aTy EMOUN tOWErCs the premium, ths ine wil report a “0.00™for e
Part |. Employee ik,
Ling 16. This line prowiddes the IRS Information to admirister the employer shared resgansibilty

il |:| |:| |:| |:| |:| I:‘ |:| D |:| D |:| |:| |:| LInes 1-6. Part |, INes 16, FEports IMMMtan Sbout you, ha empiyes. ProviSions. Nans 5T IS ITOMMEN0n BMECtS Your SRJEINY far e Prameum f Crace. For mor:
Line 2. i3 15 your sociel Sacu mﬁm OUr BrOtECTIOn, ks fofm may Show oni Information about the empiayer sharsd responsioiity provisians, see iRS.gov.
ﬂmmuglﬂalmamﬂnma Is5uer 15 fequined to fegort your compilets SSN Part lll. Covered Individuals, Lines 17-22

19 O |obooo|oo|joo|ojo|aia I reports . S5 o Th Ko letea

””mﬁmﬁ,ﬁmﬁ“iﬂwmmﬁ mumnmapnmmmmmmmmmqmpmmmm
FR! T R e e —— mumpu.lwpmlsw4mmAmum’gmmmnumn:qnwnma
PR HiY Crveexincyiee: e SEN (O TIN f0r COVEr20 NOMOLES O AT 2 EmpAyEe IStad In Part 1) 15 nat nteres n

2 D D D D D l:l D D D D D D D L& AgeMMCEIon Number {TiN) may 0e provided nstssd of 5n SSAL mmﬂmmmmwmmum\mmmma&mwanw
Part . Large Member mCrtn of fié year. For IWUSIS Who ware Covarad for Soma but not all montrs,

Linas 7-13. Part |, lines 7-13, raparts Informalion abaut your amployer. Wmmmmgmm&mwmmaﬂmmxmmgc

2 O |goigigioiomoigioiolgoig Lie 10, This Ine inchies 2 fslsphone numberor e person whiam you may ol you have that continue Part BL

2 O |obojoo|og|joa|ojg|jaia

For Privacy Act and Pape Act Notice, p . Mo, A0TOEM Form 1005-C poig)

The final forms have been released!
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Who Receives a 1095-C?

v" Not all employees need to receive a 1095-C.

v Only employees determined to be full-time (for
ACA purposes) for at least one month in the
calendar need to be issued a 1095-C.

.- Paylocity, “ACA Reporting Requirements”

33
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Reporting - Form 1094-C (Transmittal)

Aggregate Transmittal Form to the IRS

120115 120215
..1094-C Transmittal of Employer-Provided Health Insurance Offer and [ ] cormecten | owemesssms Fom 1004 o1 _ e 2
Coverage Informatlon Retumns 2044 ALE Morhior Infomtion-
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The final forms have been released!
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Reporting Methods

* General Method - Full reporting for all full-time
employees
 Simplified Method #1 — Qualifying Offers
- Offer of minimum value coverage; that
« Costs no more than 9.5% of the FPL; and
« Must be offered to spouses and children

 Note: Full reporting is required for any employee who was not
covered under a qualified offer for the entire year

 Simplified Method #2 — Option to Report without Separate
Certification of FT Employees

- Applicable to employers that offer affordable, minimum value
coverage to at least 98% of employees and dependents
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Reporting Platforms

 Payroll Systems
* Benefit Administration Systems

 Stand Alone Systems

* Pricing varies widely; an RFP is recommended.
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Reporting Penalties

* Areporting entity that fails to comply with the Section 6055
& 6056 reporting requirements may be subject to penalties
for:

- Failure to file correct returns
» Failure to furnish correct payee statements

* The penalty is generally $s100 for each return, up to
$1,500,000 per calendar year

* Penalties may be waived if the failure is due to reasonable
cause and not willful neglect

» Reduced penalties will apply if correction is made within
specified time frames

 Short-term relief from penalties will apply in 2016 for 2015
reporting if an entity can demonstrate good faith effort to
comply with the reporting requirements
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Next Steps...

* Involve your Finance/Accounting Department

- The burden of compliance will a combined
effort between HR and Accounting

* Ask your payroll, Benefit Administration or HRIS
vendor(s) if they will be able to provide any
assistance with the reporting requirements

» Third party vendors are allowed to file on your
behalf

Start Now - don’t wait until the end of the year.
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Thank You

Questions?

Chad Morris
cmorris(@gregoryappel.com
317-686-6422
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