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Welcome from the CEO 

 

Welcome to this month’s issue of The Employers’ Voice, an e-newsletter for Employers’ Forum of Indiana 
members and participants.  

Over the past few months I have been busy meeting with many state and national organizations presenting 
and discussing the RAND study findings. Bottom line, employers want to pay for high quality, affordable 
services. The RAND 2.0 study shows us that we have a clear price problem, as Indiana was noted to have the 
highest hospital prices out of the 25 states analyzed. We need to collectively figure out a better path forward.  

In this issue we’ll share an update on RAND 2.0, highlight national efforts towards price transparency, share 
the latest news and publications, and more. In the future, we invite you to share relevant resources, tools, and 
information. We welcome your feedback and contributions, and hope this will become a valuable resource 
that you find beneficial. 

Thank you, and I look forward to seeing you all at the July 31 Stakeholder Meeting! 

 

  

Gloria Sachdev 
President and CEO, Employers' Forum of Indiana 

 

 
     
 

Sign Up for RAND 3.0 

https://employersforumindiana.org/about/
https://employersforumindiana.org/events-calendar/
https://employersforumindiana.org/contact/
https://employersforumindiana.org/
http://employersforumindiana.org/


 

 
Employers: are you ready to make a difference?  

Sign up to participate in RAND 3.0 Today 

We are actively recruiting employers for the next round of the hospital price transparency study (“RAND 3.0”). 
Participating will give employers the opportunity to: 

• Report hospital prices relative to a Medicare benchmark; 
• Be better-informed health plan and provider network shoppers;  
• Use the results in discussions with hospitals, hospital systems, and health plans about negotiated 

prices; and 
• Fairly compare hospital prices within Indiana and see how we compare to other states. 

 RAND 3.0 will expand on the data gathered in the first two rounds to include additional states and hospitals, and 
claims data through 2018. Participating employers' claims data will be included in the public report, and 
each employer will also have the option to receive a customized report showing the prices they paid 
to each hospital relative to average prices paid.  

The deadline to sign up is September 1 
 
 

 

 

 
Answers to many of your questions about the study and participating can be found in the  

Frequently Asked Questions (PDF). 
  

 
 

Upcoming Events 
 

 

All Stakeholder Meeting 
July 31, 2019 
11:30 a.m. – 2:30 p.m. 
Eskenazi Health 
(Get Directions) 

  View the Agenda 
   

Planning on attending? Contact us to register! 
 

  
Upcoming Meetings 
September 25, 2019 
@ IUPUI 
 
November 20, 2019 
@ Indiana Farm Bureau Insurance   
 

 

  

 

 

https://employerptp.org/#enroll
https://employerptp.org/wp-content/uploads/2019/05/FAQ-for-RAND-EFI-hospital-price-transparency-study-Round-3.0-2019_05_26.pdf
http://maps.google.com/?q=650%20Eskenazi%20Ave%20Indianapolis,%20IN%2046202
https://employersforumindiana.org/all-stakeholder-meeting-july-2019/
mailto:kohlerk@iu.edu
https://employerptp.org/#enroll
https://employersforumindiana.org/category/meeting/


 

RAND 2.0 Study Results Now Available 
 

  

 
The results of RAND 1.0 showed that on average, Indiana employers 
were paying hospitals 272% of what Medicare pays. To see how 
Indiana employers compared to other states in this regard, we 
expanded the transparency study to include data from employers in 
25 states across the US (RAND 2.0). Key findings of RAND 2.0 include: 

• Relative prices for the 1,600 hospitals across 25 states 
analyzed rose from 236% of Medicare rates in 2015 to 241% of  
Medicare rates in 2017 

• Indiana was found to have the highest hospital relative prices among the 25 states 
analyzed, with prices increasing from a mean of 294% in 2015 to 311% in 2017 

Visit the Employer Price Transparency Project website at 
employerptp.org for:  

• RAND 2.0 Report 
• Rand 2.0 Supplement Database 
• RAND 2.0 Interactive Map Tool 
• Latest News 
• Sign up for RAND 3.0 
• FAQ for RAND 3.0 
• And More! 

 

  

 

 

National Price Transparency Efforts 

https://employerptp.org/
https://employerptp.org/


 

President Trump's Executive Order on Improving Price and Quality Transparency in 
American Healthcare to Put Patients First 

On June 24, 2019, President Trump issued an executive order which seeks to increase price transparency and 
lower health care costs for consumers in America. The order requires federal agencies to propose regulations 
that would require hospitals and providers within hospitals to disclose actual prices to patients ahead of time. 

 

 
Lower Health Care Costs Act of 2019  

In June the U.S. Senate Health, Education, Labor, and Pensions Committee 
approved legislation to end surprise billing and to take steps to reduce the 
out-of-pocket costs for healthcare in the United States. The Lower Health 
Care Costs Act aims to increase transparency in healthcare costs for 
employers and consumers, and to lower to the cost of generic drugs by increasing prescription drug 
competition.  

 

 
Hospital Competition Act of 2019  

In January, Congressman Jim Banks (R-IN) introduced the Hospital Competition Act of 2019. This bill 
aims to reduce what Americans spend on hospital services by lowering costs through expanding 
competition in the hospital sector and requiring certain hospitals to accept Medicare 
reimbursement rates from commercial payers.  

 

 

Employer-Legislative Roundtable on June 4, 2019 

 
State legislators invited the Forum to present RAND 2.0 study findings at a roundtable event last month. This 
roundtable included a panel discussion of employers sharing how high hospital prices in Indiana are impacting 
their businesses and employees. Policy initiatives which remove barriers for and improve the competitiveness of 
our market are likely to result in improved patient outcomes and spending moderation. 
 

https://www.whitehouse.gov/presidential-actions/executive-order-improving-price-quality-transparency-american-healthcare-put-patients-first/
https://www.whitehouse.gov/presidential-actions/executive-order-improving-price-quality-transparency-american-healthcare-put-patients-first/
https://www.help.senate.gov/imo/media/doc/LHCC%20Act%20section%20by%20section%206.19.pdf
https://banks.house.gov/uploadedfiles/the_hospital_competition_act_of_2019.pdf
https://www.help.senate.gov/imo/media/doc/LHCC%20Act%20section%20by%20section%206.19.pdf


 

Employer Panel. Pictured from right to left: Gloria Sachdev, Forum; Phil Terry, President and CEO, Monarch Beverage; Natalie Roberts, SVP of Support, Monarch 
Beverage; Christan Royer, Director of Benefits, Indiana University; David Kelleher, President, Healthcare Options Inc.; Denny Darrow, VP Human Resources, Celadon 
Trucking; Charles Cammack, COO, Fort Wayne Community Schools Corporation; Nicole Williams, Director of Global Clinical Strategy, Cummins Inc.; and Chris Laraway, 
Director of Benefits, One America. 

 
 

 

Tobacco Cessation Opportunities Increase for Hoosiers 

 
Indiana Tobacco Cessation Order 
Dr. Sachdev worked closely with Indiana State Representative Steve 
Davisson to create legislation which provides authority to the Indiana 
State Health Commissioner to issue protocols for pharmacists to 
provide all CDC-approved immunizations and FDA-approved tobacco 
cessation medications. Since this bill passed into law in 2017, she has 
been part of a small team developing these protocols for Dr. Kris Box, 
Indiana State Health Commissioner. With the work completed, Dr. Box 
signed a comprehensive tobacco cessation standing order on July 15, 
2019.  

 

Dr. Sachdev attends tobacco cessation order signing by Dr. 
Box. Pictured: Dr. Gloria Sachdev, Dr. Kris Box, Indiana State 
Health Commissioner, and Ms. Miranda Spitznagle, ISDH 
Director of Tobacco Cessation. 

This order will help Hoosiers who wish to quit smoking be successful by: 

• Allowing for the purchase of tobacco cessation products without a prescription; 

• Removing copay requirements for tobacco cessation requirements for Indiana Medicaid members 
who are pregnant or are up to one year post-partum; and 

• Directing FSSA to reimburse for tobacco cessation counseling for providers working with expectant 
mothers. 

 

 

 

 

 

 

 

https://calendar.in.gov/site/isdh/event/gov-holcomb-directs-actions-aimed-at-reducing-indianas-smoking-rate/?fbclid=IwAR3dp-vJERlKwjaJst3KHqqG91K2hSr_QhI05erToLBLjjgmpZZ6O8J85xU


Tobacco Addiction Prevention Across the U.S. 
Indisputably, smoking is the number one cause of preventable death. It 
has been shown that increasing the minimum age for purchasing 
smoking products from 18 years old to 21 years old makes a difference. 

Learn what states across the U.S. are doing to raise the legal minimum sales age to 21 and prevent tobacco 
addiction at Tobacco 21.   

Tobacco to 21 Act  
Our own U.S. Senator Todd Young (R-IN) has introduced a federal bill on this important topic called the Tobacco 
to 21 Act. This act would raise the minimum legal age to purchase tobacco from 18 to 21. This one is a no 
brainer that all of us can get behind! 

 
 

 

In the News 

 
Modern Healthcare Metrics Database 
New Modern Healthcare database which notes hospital financials including profit margins, quality 
rankings, bed capacity, and more for all hospitals in US in freely and publicly available. Interestingly, 
Indiana’s average hospital bed capacity rate is 60%, meaning 40% empty beds. Search any hospital by 
hospital name. 

PwC Behind the Numbers 2020 (PDF) 
This report notes that the medical cost trend was 5.7% the past two years and is projected to increase to 
6% 2020. The graphs are terrific and include drug spend trends, chronic disease/mental health costs, and 
more.  

Resolving Surprise Medical Bills (Health Affairs Blog) 
This article notes that that the best legislative option to address surprise billing is to establish an out-of-
network cap that is based on a percent of Medicare, not based on arbitration or market value prices.  

Sound, Fury, and Prescription Drugs (The New York Times) 
Prescription drug prices rose four times faster than inflation in the past six months alone. Ideas include 
basing drug prices on value drug providers, and negotiating with drug makers directly. 

The absurdly high cost of insulin, explained (Vox) 
Colorado just became the first state to cap the price of insulin at $100 per month beginning Jan 2020. 

PBMs’ spread pricing inflates healthcare spending, commission finds (Modern Healthcare) 
PBM charging payers more than paying the pharmacy equals spread pricing and is a huge problem. 

 

 
     

 

Interested in becoming a Forum member? Contact Gloria at gloria@employersforumindiana.org. 

Do you have a suggestion or contribution for our next newsletter? Contact us at kohlerk@iu.edu. 

  
      

     

https://tobacco21.org/
https://www.wthr.com/article/bill-change-tobacco-age-21-moves-forward
https://www.modernhealthcaremetrics.com/
https://www.pwc.com/us/en/industries/health-industries/assets/pwc-hri-behind-the-numbers-2020.pdf
https://www.healthaffairs.org/do/10.1377/hblog20190628.873493/full/?utm_source=Newsletter&utm_medium=email&utm_content=Texas+v++United+States%3B+Surprise+Medical+Bills%3B+Nurses+With+Baccalaureate+Degrees+Associated+With+Better+Outcomes+For+Patients&utm_campaign=HAT+7-10-19&
https://www.nytimes.com/2019/07/06/opinion/drug-pricing-trump.html?smid=nytcore-ios-share
https://www.politico.com/story/2019/07/01/drug-prices-persistently-rising-despite-trump-efforts-1565892
https://www.vox.com/2019/4/3/18293950/why-is-insulin-so-expensive
https://www.modernhealthcare.com/supply-chain/pbms-spread-pricing-inflates-healthcare-spending-commission-finds?utm_source=modern-healthcare-am-thursday&utm_medium=email&utm_campaign=20190606&utm_content=article10-headline
mailto:gloria@employersforumindiana.org?subject=Forum%20Membership
mailto:kohlerk@iu.edu?subject=Newsletter%20Addition


      

 
Employers’ Forum of Indiana 

http://employersforumindiana.org  
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http://r20.rs6.net/tn.jsp?f=0012x1H3VXPWcOlOY7eKyT3Jl-3f9RaTyIYluw8oOPxEPsl6UnRNrff2xvz4Lo_6Hbhc970uFO7ShFuQzRXQAG08aWe3qBv0h62X-sMKF1ZjQxIos9SkVVMhoWuL4FRmEruB4WOmLmxaHh6PqTfXUD_3aoyjLQ67yOi&c=DxtyqXYPb4iheueqjkwd26uUoy4uAjQDm30dgkIraG4dqKIzLR6qgA==&ch=mWDPPleHu_PKJ0ZW_petopfLFDbRvDhUXymlMBkpqcicj6_vWflxVw==
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http://employersforumindiana.org/

	Welcome from the CEO
	Sign Up for RAND 3.0
	Upcoming Events
	All Stakeholder Meeting
	Upcoming Meetings
	July 31, 2019
	September 25, 2019
	11:30 a.m. – 2:30 p.m.
	@ IUPUI
	Eskenazi Health
	(Get Directions)
	November 20, 2019
	@ Indiana Farm Bureau Insurance
	/  View the Agenda
	Planning on attending? Contact us to register!
	RAND 2.0 Study Results Now Available
	The results of RAND 1.0 showed that on average, Indiana employers were paying hospitals 272% of what Medicare pays. To see how Indiana employers compared to other states in this regard, we expanded the transparency study to include data from employers in 25 states across the US (RAND 2.0). Key findings of RAND 2.0 include:
	 Relative prices for the 1,600 hospitals across 25 states analyzed rose from 236% of Medicare rates in 2015 to 241% of 
	Medicare rates in 2017
	 Indiana was found to have the highest hospital relative prices among the 25 states analyzed, with prices increasing from a mean of 294% in 2015 to 311% in 2017
	Visit the Employer Price Transparency Project website at employerptp.org for: 
	 RAND 2.0 Report
	 Rand 2.0 Supplement Database
	 RAND 2.0 Interactive Map Tool
	 Latest News
	 Sign up for RAND 3.0
	 FAQ for RAND 3.0
	 And More!
	National Price Transparency Efforts
	President Trump's Executive Order on Improving Price and Quality Transparency in American Healthcare to Put Patients First
	On June 24, 2019, President Trump issued an executive order which seeks to increase price transparency and lower health care costs for consumers in America. The order requires federal agencies to propose regulations that would require hospitals and providers within hospitals to disclose actual prices to patients ahead of time.
	In June the U.S. Senate Health, Education, Labor, and Pensions Committee approved legislation to end surprise billing and to take steps to reduce the out-of-pocket costs for healthcare in the United States. The Lower Health Care Costs Act aims to increase transparency in healthcare costs for employers and consumers, and to lower to the cost of generic drugs by increasing prescription drug competition. 
	Hospital Competition Act of 2019 
	In January, Congressman Jim Banks (R-IN) introduced the Hospital Competition Act of 2019. This bill aims to reduce what Americans spend on hospital services by lowering costs through expanding competition in the hospital sector and requiring certain hospitals to accept Medicare reimbursement rates from commercial payers. 
	Employer-Legislative Roundtable on June 4, 2019
	Lower Health Care Costs Act of 2019 
	Tobacco Cessation Opportunities Increase for Hoosiers
	In the News

