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February 6, 2020

Direct-to-Employer Contracting for Medications: A New

Approach to Buy and Bill
o Kim Woofter, RN

National Perspective on Innovative Payment Models for
Oncology Medications

« Robert Baird, RN, MSA

Substance Use Disorder/Addiction Certificate Program

« Justin Philips, MA

Advanced Care Planning

e Rene Morcos

s POlicy Update

« Gloria Sachdev, BS Pharm, Pharm D. EMPLOYERS'
FORUM
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June 24, 2020

Delirium Impact on the Brain

e Dr. Malaz Boustani

"AGILE

IMPLEMENTATION Delirium:

A Model for Implementing Evidence-Based
Healthcare Solutions into Real-World Practice

to Achieve Sustainable Change A SUdden Brain Failure

Malaz Boustani, MD, MPH

Chief Innovation & Implementation Officer

Center for Health Innovation & Implementation Science
Indiana Clinical Translational Science Institute

Indiana University School of Medicine
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2020 Legislative Hea
Summary

- Summarizes 13 different
health-related bills
passed into law from the
2020 Legislative Session

- Posted on June 29th

: E EMPLOYERS FORUM OF INDIANA

2020 Legislative Health Summary

In this document, we summarize 13 health-related bills passed into law during 2020 Indiana legislative session.
This short, non-budget legislative session began January 6th and concluded March 11th. In total, 911 bills were
introduced including 455 House of Representative bills of which 89 passed into law for a 19.6% pass rate and
456 Senate bills of which 79 passed for a 17.3% passing rate. SEA 5 and HEA 1004 were the Forum's primary
focus this legislative session. We hope this legislative summary is of benefit.

Of note, weblinks are best suited to open with Google Chrome. This summary information is provided as a
courtesy and is not to be construed as authoritative. Readers are encouraged to review legislative enrolled act
links provided after each section. The information presented in this document is based upon the “latest
version” of enrolled acts noted on the Indiana General Assembly Website, as of June 28, 2020.

CONTENTS
SENATE EMR DL D AT ettt b b b b 4 b 4 644 S84 S SR 20k b 45 EE LA 0 SR 2
I SEA1: Tobacco and Vaping Smoking Age (Sen. Ed Charbonneau)
Il.  SEA5: Health Provider Contracts (Sen. Ed Charbonneau)............
. SEA 21: Out-of-State Prescriptions [Sen. Linda ROgers)......c......

IV. SEA 241: Pharmacy Benefit Managers (Sen. Liz Brown) ..............
V. SEA 246: Mental Health Services (Sen. Michael Crider) ..............
VI, SEA 255: Insulin Drugs (Sen. Ed Charbonmeau).......c.oeaerenennes
Vil SEA 273:Indiana Behavioral Health Commission (Sen. Michael Crider] ...
HOUSE ENROLLED ACTS......counen.

I N TN

I HEA 1004: Health Matters (Rep. Ben Smaltz) b 11
1. HEA 1094: Substance Use Prevention and Recovery [Rep. Cindy Ziemke). ... 19
Hl. HEA 1182: HIV, Fatality Reviews, and Syringe Exchange Programs (Rep. Edward Clere).............. 20
IV. HEA 1199: Palliative Care [Rep. Edward Clere).........ocoannn 21
V. HEA 1207: Pharmacy Matters [Rep. Steven Davissen) .....ccc...... 22
ViI. HEA 1209: Reimbursement for Emergency Medical Services (Rep. Cindy Kirchhofer) ..........c...... 24

This surmmary information is provided by the Employers’ Forum of Indiana as & coumesy and is not to ba construed as authoritative.




July 8, 2020

Why Surprise Out-of-Network

Billing Happens and How to Stop It
e Loren Adler. MS

Surprise Medical Bills: State Policy
Approaches

 Jack Hoadley, Ph. D
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August 19, 2020

Anti-Competitive Insurer-

Provider Contract Language
e Daniel Bird, JD

Addressing Health Care Industry
Consolidations and Costs

o Katherine Gudiksen, Ph. D
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Updated EmployerPTP.org website

- In partnership with Catalyst for
Payment Reform, we redesigned the
Employer Hospital Price Employer Hospital Price
Transparency Project website. Trah s e

- Find information on:

P U n d e rS ta n d 'i n g H O S p'i ta l P r'i Ce Understand the Problem RAND Hospital Price Studies Compare Hospital Quality Take Action
Transparency g sy e reversamids
understand \,  compar o

. o e : 3 izefor
In 2017, the Employers’ Forum of Indiana commissioned RAND Corporation to conduct the first the problem hosgital prices nmeqiu
- ‘7‘/

. .
hospital price transparency study in the U.S. where comparative prices are publicly noted at the [\l }
fy
o e O S p ] a r] C e hospital level. In order to benchmark these findings, a subsequent study (RAND 2.0) was (&) » & <
-

completed in May 2019 with data from employers in 25 states and and 1,598 U.S. hospitals. In

.
September 2020, RAND 3.0 was published including more than $33B in claims from employers
ra n S p a rE E I l Cy u ] E E S in 49 states and the District of Columbia and analyzed prices for hospital services in 3,112 U.S.
hospitals. These studies disrupted the protected knowledge of how much employers pay for
. ° °
- Comparing Hospital Quality

- How to act using Hospital Price
and Quality Transparency

- Posted in August

health care and have created an unprecedented lens into the differences in the payment

amounts made by commercial health plans in comparison to Medicare.

Simply knowing hospital prices is not enough to align payment with value. The Employers’ Forum of Indiana and RAND Corporation created this
Employer Price Transparency Project website to compile the Price Transparency Studies conducted by RAND researchers. This website offers
customizable tools, resources, and strategies purchasers can use to translate hospital pricing data into meaningful action.


https://employerptp.org/

2nd Annual
National Hospital Price Transparency
Conference: Path to Affordability

September 18, 2020

employersforumindiana.org/conference

National Hospital Price Transparency
Conference e e e s it

Christan Royer | Director of Benefits, Indiana University; Chairman, Employers’ Forum of Indiana

9:45am -10:15am KEYNOTE

¢ Re CO rd i n gs Of e a C h p re S e n ta t i O n : -1 :»::DB;aOu:(I)LSJ:I.TS::?’ZJI';:?::ZSPARENCY STUDY FINDINGS
https://employersforumindiana.org/conf St s
erence/presentations/ mER-AE  NGSAGM—

+ Donna Schaibley | State Representative, Indiana
« Al Hubbard | Chairman, Hoosiers for Affordable Health Care

« Brian Blase | Blase Policy Strategies

1230 pm - 1235 pm LEADERSHIP AWARDS

- Keynote - Sen. Mike Braun s pm 305 L smeax

AN UNFILTERED PERSPECTIVE
SHARK TANK FILMING Mark Cuban | Venture Capitalist, Dallas Mavericks Owner, and TV Celebrity on Shark Tank

- Release of RAND 3.0

Presentation & Panel Moderated by Marilyn Bartlett | Senior Policy Fellow at National Academy for
State Health Policy
« Ryan Catignani | VP Managed Care, Beaumont Health

- Hospital Quality Variability

« Shery Roussarie | President, Integrative Care Partners

2:30 pm - 2:40 pm BREAK

¢ H ea lt h Ca re PO li Cy U pd a te 2:40 pm - 3:40 pm EMPLOYERS USING PRICE & QUALITY TRANSPARENCY TO PURCHASE HEALTHCARE

Presentation & Panel Moderated by Christan Royer | Director of Benefits, Indiana University;
Chairwoman, Employers’ Forum of Indiana
« Candace Shaffer | Senior Director of Benefits, Purdue University

- Provider Panel Perspective R L

3:40 pm - 3:50 pm CONCLUSION
Gloria Sachdev | President & CEO, Employers’ Forum of Indiana

L]
[ ) E I I l p loye r Pa n e l Pe rS pect] Ve Christan Royer | Director of Benefits, Indiana University; Chairman, Employers’ Forum of Indiana

Employers’ Forum of Indiana | employersforum g | meetings@employersforumindiana.org



https://employersforumindiana.org/conference/presentations/

Debunking False Assertions
Against the RAND 3.0

Study

https://employersforumindia
na.org/media/formidable/8/
EFI Employer-Talking-Points-
for-Assertions-Against-RAND-
3.0.pdf

EMPLOYERS’ FORUM OF INDIANA

are mar ke

Employer Talking Points for Assertions Against RAND 3.0

Health care costs paid by employers impacts funding available for employee wages and benefits. Rising health
care costs also create a burden for many families who are paying more out of pocket for premiums,
deductibles, and other expenses.! Employers need to know the details of their health care spend to assure
they are fulfilling their fiduciary responsibility to spend plan dollars in the best interest of their employees.
Employers spend most of their healthcare dollars on hospital services. Unfortunately, employers have not had
access to transparent price or quality information and often rely on third-party studies, such as the RAND

hospital price transparency studies.

RAND Study Background
RAND 1.0 RAND 2.0 RAND 3.0
Services Hospital Inpatient and Hospital Inpatient and Hospital Inpatient and Outpatient
Outpatient Outpatient Fees
Professional Inpatient and
Outpatient Fees
States IN CO, FL, GA, IL, IN, K5, KY, 49 states and District of Columbia
L&, MA, ME, MI, MO, MT, | (excludes Maryland)
MH, NC, NM, NY, OH, PA,
T, TX, VT, WA, Wi, WY
Years July 2013 - June 2016 Jan 2015 - Dec 2017 Jan 2016 - Dec 2018
Hospitals 120 community hospitals | 1,598 3,112
Claims 14,000 (inpatient) 330,000 (inpatient) 750,000 (inpatient)
275,000 (outpatient) 14.2 million (outpatient) 40.2 million (outpatient)
Allowed 5695 million Total: 512.9 billion Total: 533.8 billion Total:
Amount 5336 million inpatient 56.3 billion inpatient $15.7 billion hospital inpatient

5359 million outpatient

56.6 billion outpatient

$14.8 billion hospital outpatient
%3.3 billion professional

Data Sources | Participating self-funded
employers

self-funded employers, 2
state all-payer claims
databases, and health
plans

self-funded employers, & state
all-payer claims databases, and
health plans across the country

Funders Fully funded by the
Robert Wood Johnson

Foundation (RWIF)

RWIF, NIHCR, THFI,
optional for self-funded
employers who wanted a
private report (not health
plans or hospitals)

RWIF and optional for self-
funded employers if they wanted
a private report

.org ‘rand-hospital-price-studies

Rand Study information can be fownd at hitos://employerst

! Spurce: KFF Employer Health Benefits Survey, 2020; Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2010 and 2015:
http:/ffiles kff org/attachment/Report-Employer-Health-Benefits-2020-Annual-Survey. pdf

For mare information go to



https://employersforumindiana.org/media/formidable/8/EFI_Employer-Talking-Points-for-Assertions-Against-RAND-3.0.pdf

2020 Invited Presentations provided by Forum CEO

1. Indiana Cast Metal Association - January

2. Academy Health: National Health Policy - February

3. RE Sutton and Associates - March

4. Houston Business Coalition on Health - April

5.  Colorado Business Group on Health - May

6.  Policy Circle - May

7. National Association of Health Underwriters - June

8. National Alliance of Healthcare Purchasers Coalition - June
9.  American College of Clinical Pharmacy - July

10. Midwest Business Group on Health - September

11.  Indiana Manufacturers Association - October

12.  SHRM - October

13.  National Alliance of Healthcare Purchasers Coalition - November
14. Healthcare Purchaser Alliance of Michigan — November

15.  Genentech-Roche - December
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What’s on the
Horizon for 2021




“
2021 All-Stakeholder Meetings ihm”

February 25th

e Innovation managing your pharmacy budget

May 6t

» Pharmacist medication management

September 17th

e Quality transparency and steering patients to high value medical services
o Cocktail Networking at the Eiteljorg Museum Ballroom

e Innovation in healthcare data analytics

Other topics you would like for us to cover?....please note in chat box

OF INDIANA



Forum Initiatives

Legislative Policy

« Expansion of our agenda from the last legislative session
 Partnering with Hoosiers for Affordable Healthcare
Quality Transparency

» Wish to put together a multi-stakeholder committee to determine a set of
measures we should all use for inpatient, outpatient, primary care, and
select specialty services

 This will help inform purchasers and the coming All-Payer-Claims-Database

RAND 4.0

 Please share what you would like to see if the next version

Value Based Payment Models

» Working with all stakeholders to aligh payment with the value of services
provided

FORUM

OF INDIANA



Thank You for a Wonderful Year!

Wishing You a Healthy and Joyful Holiday Season




