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Total family premiums for employer health plans are
rising.
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Employer-Provided Health Insurance Approaches $20,000 a Year

Deductibles that workers must pay out of their pockets also rose, according to the Kaiser Family Foundation

By Anna Wilde | |Ic“ thews
Updated Oct 3, 2018 8:25 pm ET

The average cost of employer health coverage offered to workers rose to nearly $20,000 for Recommended Videos
a family plan this year, according to a new survey, capping vears of increases that experts Galaxy 510: A Guide
said are chiefily tied to rising prices paid for health services. to All Four New
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Annual preminms rose 5% to $19,616 for an emplover-provided family plan in 2018, : i
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the Mueller Report
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Source: https://www.wsj.com/articles/employer-provided-health-insurance-approaches-20-000-a-year-1538575201




Employer premiums have risen, and so have
employee contributions.

1999 1 $4.247 $5,791

2001 A $5,274* $7,061*

2002 $5,866* $8,003*
2003 1 $6,657* $9,068*

2004 $7,289*
2005 $8.,167*

2006 $8,508*
2007 $8,824 $12,106*
2008 T $9,325* $12,680*

2009 1 $9,860* $13,375*

2010 1 $9,773 $13,770*

2001 T T sS4 s15.073"
2012 $11,429*

2013 $11,786

2014 $12,011

2015 1 $12,591*

2016 $12,865

2017 $13,049
2018 A $14,069*

. Employer Contribution . Worker Contribution
2000 A $4,819* $6,438*
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*Estimate is statistically different from estimates for the previous year shown (p<.05).

SOURCE: KFF Employer Health Benefits Survey, 2018; Kaiser/HRET Survey of Employer-Sponsored Health Benefits. 1999-2017




Employee premiums for family coverage are growing
faster than median income.
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Where did our raises go? To health care.

v Robert J. Samuelson
;5,

It's wages vs. health benefits. On this Labor Day, just about evervthing seems to be going right for
tvpical American workers, with the glaring and puzzling exception of wage stagnation. The
unemployvment rate is 3.g percent, near its lowest since 2000. The number of new jobs exceeds the

peak in 2008 by about 11 million. Then there's wage stagnation.

Source: https://www.washingtonpost.com/opinions/health-care-rules-the-labor-market/2018/09/02/05d13672-ad2f-11e8-b1da-ff7faa680710_story.html?utm_term=.254e58c8f444




Employee costs for employer coverage are growing
faster than median income.
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*Estimate is statistically different from estimates for the previous year shown (p<.05).

SOURCE: KFF Employer Health Benefits Survey, 2018; Kaiser/HRET Survey of Employer-Sponsored Health Benefits. 1999-2017. Bureau of Labor Statistics, Consumer Price Index, U.S. City
Average of Annual Inflation (April to April), 1999 — 2018; Bureau of Labor Statistics, Seasonally Adjusted Data from the Current Employment Statistics Survey, 1999 — 2018 (April to April). 5
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Employer healthcare costs are growing
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The IU
healthcare
budget has
Increased

35%

In 4 years.




Employee premiums are not affordable

* Annual Salary: $40,000
« Medical Plan: HDHP with HSA
« Level of Coverage: Family

« Employee premiums for family coverage
Increased by 52% over the past 6 years.

e That's an average increase of 8%

annually.

 Premium contributions consume about $1,320.48
5% of the employee’s base salary.

==Annual Medical Premium

SOURCE: IU Annual Open Enrollment Publications _




Rising PEPY costs

m Employee Pays mEmployer Pays

2013 $8,966 $11,393
PEPY costs
2014 $10,090 $12,517 increased
30%
2015
$10,349 $12,872 from 2013
to 2017.

2016 $11,453 $13,999

2017 $2,552 $12,194 $14,746

SOURCE: IU Claims Data, Med and Rx, Paid March 2013 through February 2018




Healthcare cost outpaces employee pay and

Inflation.
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Skyrocketing outpatient PEPY costs
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Impact of healthcare costs on employers and
employees

Healthcare expenditures are a large proportion of employer
budgets

Costs are growing rapidly on a per employee basis, at rates This is
far above the cost of living

These increases are challenging the ability to provide sustainable.
raises to employees

To shield employees at IU, a greater proportion these costs
have shifted to the employer’s budget over time

Employers can’t keep doing the same thing and expect different results.




Employers are nearing the end of their ability to
Improvise.

IF YOU CAN’'T AFFORD TO
SEE A DOCTOR, YOU GET
REFERRED TO THE
AIRPORT FOR A FREE
X-RAY AND COMPLETE
“ENHANCED PAT-DOWN.”

https://www.healthcareittoday.com/2016/03/18/health-it-humor-fun-friday/




Levers for employers to adjust

CURRENT FUTURE

. Contracted Medicare
Increase Premiums

Plus Pricing
Health Savings Narrow or Tiered
Account (HSA) Networks
Deductible and Out- Direct Contracting :/
of-Pocket Maximums with Providers o
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